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C157L 09
Synopsis as Enacted

Brief Description: Allowing department of fish and wildlife enforcement officers to transfer
service credit.

Sponsors: House Committee on Ways & Means (originally sponsored by Representatives
Conway, Bailey, Seaquist, Hurst, Van De Wege, Green, Simpson, Crouse, Orcutt, Ormsby,
Williams and Hinkle; by request of Select Committee on Pension Policy and LEOFF Plan 2
Retirement Board).

House Committee on Ways & Means
Senate Committee on Ways & Means

Background:

The Law Enforcement Officers' and Fire Fighters' Retirement System (LEOFF) provides
retirement benefits to full-time general authority law enforcement officers and firefighters
throughout Washington. To be eligible for LEOFF as a law enforcement officer, an
employee must: (1) work for a governmental entity that meets the definition of a general
authority law enforcement agency; (2) be a general authority law enforcement officer; and
(3) meet the training or other requirements of his or her job. All employees first employed in
LEOFF-eligible positions since 1977 have been enrolled in LEOFF Plan 2, which allows for
an unreduced retirement allowance at age 53. The LEOFF Plan 2 permits early retirement
beginning at age 50 for members with 20 years of service with a 3 percent per year reduction
to their retirement allowance.

The Department of Fish and Wildlife (DFW) was changed from a limited authority law
enforcement agency to a general authority law enforcement agency by legislation enacted in
2002. This permits the agency to commission officers to enforce all the traffic and criminal
laws of the state, much like Washington State Patrol troopers, in addition to the special
enforcement powers granted to the DFW enforcement officers in the state Wildlife Code.

While the DFW enforcement officers met all the requirements of LEOFF membership, they
were specifically excluded from LEOFF membership until the enactment of House Bill 1205
in 2003 (C 388 L 03), which made new DFW enforcement officers eligible for enrollment in
LEOFF Plan 2. House Bill 1205 also authorized the transfer of current DFW enforcement
officers belonging to the Public Employees' Retirement System (PERS) Plan 2 or Plan 3 to
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LEOFF Plan 2 on a prospective basis only. Enforcement officers transferred to from PERS
to LEOFF became dual members of PERS 2/3 and LEOFF 2. Dual members are eligible to
receive a retirement benefit from both of the plans that they belong to and may combine
service credit earned in all portability covered systems for the purpose of qualifying for
benefits. A dual member may also use his or her highest base salary to calculate the benefits
from both systems.

All employees first employed in PERS-eligible positions since 1977 have been enrolled in
PERS Plan 2 or Plan 3, which allows for an unreduced retirement allowance at age 65. The
PERS 1, in contrast, permits members to retire at any age after 30 years of service, at age 55
with 25 years of service, and at age 60 with five years of service.

Summary:

Members of LEOFF Plan 2 may elect by December 31, 2009, to transfer prior service credit
to PERS Plan 2 or Plan 3 service credit earned as enforcement officers of the DFW.

A member choosing to transfer service credit from PERS Plan 2 to LEOFF must pay an
amount equal to the difference between the retirement system contributions that the member
made in PERS Plan 2 and the contributions that the member would have paid in LEOFF Plan
2, plus interest, by June 30, 2014. A member choosing to transfer service credit from PERS
Plan 3 to LEOFF must pay an amount equal to the greater of the full balance of the member’s
defined contribution account or the amount of contributions that the member would have
paid had the service been rendered in LEOFF Plan 2, plus interest.

The Department of Retirement Systems must transfer the service credit from PERS to
LEOFF on June 30, 2014, along with the associated member and employer contributions and
interest.

Member, employer, and state contribution rates will increase to the extent necessary to fund
the difference in the value of the service credit transferred between PERS and LEOFF Plan 2,
and the member contributions transferred into LEOFF Plan 2.

Votes on Final Passage:

House 95 0
Senate 46 0

Effective: July 26, 2009
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